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PART I: Publicly Available Program Performance and Candidate Achievement Data 
 
1. Overview and Context 
This overview describes the mission and context of the educator preparation provider and the programs encompassed in its AAQEP 
review. 
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The mission of the Clarkson Education Department is to elevate the teaching profession by educating the next 

generation of teachers. We achieve this mission through: 

● Rigor: alignment with the National Board for Professional Teaching Standards 

https://www.aaqep.org/files/2020-Annual-Report-Guidance.pdf
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● Residency: full-year, mentored induction into the profession 

● Modeling: scaffolded professional teaching interactions and practices 

● Teamwork: deliberate, cohort-based, collaborative experiences 

● Growth Mindset: a purposeful commitment to fostering growth and reflection 

The vision of the Clarkson Department of Education is to grow into a School of Education that is a global leader 

committed to promoting teaching as a vital and valued profession, advancing scholarship, and preparing future-ready 

teachers who inspire all learners.  

Built on the standards of National Board Certification, the Clarkson Master of Arts in Teaching programs teach its 

graduate candidates to put their students first in all their decision making. Mirroring that tenet, the program faculty, most 

of whom are National Board Certified, also put their students first in all curricular and programmatic decision-making. 

The program has a current total enrollment of approximately 120 students. The MAT program certifies teachers in most 

secondary disciplines including the sciences, math, English, social studies, and seven languages. The MAT also 

certifies teachers in P-12 disciplines including English to speakers of other languages, technology, business, and 

computer science. The program boasts a one hundred percent job placement rate since 2016, with the demand for new 

hires outstripping the department’s ability to recruit and retain qualified teacher candidates. The alumni have a 

ninety-three percent, five-year industry persistence rate, regular news of national, state, and local awards, and 

industry-leading program advancements.  



 
Public Posting URL 

If the provider is publicly posting data from this report, that information can be found at the following URL (web address): 
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The MAT programs operate on a cohort model and typically recruit candidates with content-specific bachelor’s 

(and in some cases, master’s or doctoral) degrees. Most candidates enter the program with little education coursework 

or teaching experience. The goal each year is to accept a cohort of diverse students representing a wide range of 

disciplines who have strong content-knowledge in their respective fields. The summer intensive is followed by an 

academic year during which students are in their residencies at P-12 schools during the day, and in classes in the 

evening. Students can graduate in twelve months with their master’s degree and initial New York State certification.  

The Education Department is located at Clarkson’s Capital Region Campus in Schenectady, NY. Schenectady is 

a city of over 66,000 people, in which 80% of the P-12 students are people of color. Roughly 20% of the population of 

Schenectady is foreign born, and just over 77% are economically disadvantaged. In addition to the school district, the 

MAT programs have multiple partnerships and initiatives with the district as well as the Schenectady Museum of 

Innovation and Science, the Schenectady Foundation, and other organizations in the city.  Between 5-20% of our 

candidates complete their residencies at Schenectady CSD annually, with the remaining candidates spread across the 

greater Capital Region and New York State.  

https://www.clarkson.edu/department-education/education-department-information 

https://www.clarkson.edu/department-education/education-department-information


2. Enrollment and Completion Data 

Table 1 shows enrollment and completion data from the most recently completed academic year for each program included in the 
AAQEP review. 

Table 1. Program Specification: Enrollment and Completers for Academic Year 2019-2020 

 
Added or Discontinued Programs 
Any programs within the AAQEP review that have been added or discontinued within the past year are listed below. (This list is 
required only from providers with accredited programs.) 
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Degree or Certificate granted by the 
institution/organization 

State Certificate, License, Endorsement, or 
Other Credential 

Number of 
Candidates 
currently 
enrolled 

Number of 
Completers 
in 2019-20 

Masters of Arts in Teaching NYS Initial and Professional Certificate 87 39 

Masters of Arts in Teaching NYS Professional Certificate 1 1 

Certificate of Advanced Study - TESOL NYS Initial and Professional Certificate 24 9 

Languages other than English Extension 
(grades 1-6) NYS Initial and Professional Certificate 10 9 

Middle Childhood Extension (grades 5-6) NYS Initial and Professional Certificate 7 7 

 TOTALS: 129 65 

The Clarkson Education Department received official approval to launch a Master of Arts in Teaching English to Speakers of Other 
Languages and a Certificate of Advanced Study in Teaching English to Speakers of Other Languages in January, 2018. The first 
students were enrolled in the spring, 2018 semester.  
 
The TESOL programs mirror the format of the other MAT programs with a full-year residency. Because this is a P-12 certification, 
candidates complete a full semester residency at the elementary level and a full semester residency at the secondary level. In 
order to meet NYS demand for this certification, all coursework associated with the degree is offered online. As the program grows, 
sections are also being offered in-person at the Capital Region Campus, the location within NYS with the highest concentration of 
enrolled students. 



 
 
3. Program Performance Indicators 

The program performance information in Table 2 applies to the academic year indicated in Table 1. 

Table 2. Program Performance Indicators 
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The programs graduated 9 CAS candidates and 5 MAT candidates in 2019-2020. In 2020-2021 we are on track to graduate 13 
CAS candidates and 10 MAT candidates.  
 
In 2019-2020, the candidates achieved a 100% pass rate on the TESOL edTPA compared to a two-year NYS average of 96.5%.  
In 2019-2020, the candidates achieved a 100% pass rate on the TESOL Content Specialty Test compared to a two-year NYS 
average of 96%.  
In 2019-2020, the candidates achieved a 100% pass rate on the Educating All Students exam compared to a two-year NYS 
average of 92%. 
 
All graduates in the 2018-2019 cohort are employed. As of this writing, the 2019-2020 cohort all have teaching positions. A few are 
teaching part-time. 
 
Clarkson hired its first full-time TESOL faculty member in 2018-2019. Karen Gregory was hired as a tenure track assistant 
professor and program director. She was joined by Gretchen Oliver in 2019-2020 as a tenure track assistant professor and 
program assistant director. If program growth continues as predicted, it is anticipated that Clarkson will approve the addition of a 
third full time faculty member in  2021-2022.  
  

1. Total enrollment in the educator preparation programs shown in Table 1. This figure is an unduplicated count, i.e., individuals 
earning more than one credential may be counted in more than one line above but only once here. 

128 

2. Total number of unique completers (across all programs) included in Table 1. This figure is an unduplicated count, i.e., 
individuals who earned more than one credential may be counted in more than one line above but only once here. 

65 
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3. Number of recommendations for certificate, license, or endorsement included in Table 1. 

61 

4. Cohort completion rates for candidates who completed the various programs within their respective program’s expected 
timeframe and in 1.5 times the expected timeframe. 

Of 65 completers, 63 (96.9%) completed within the program’s expected timeframe and 2 (3.1%) completed in 1.5 times the 
expected timeframe. 
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4. Summary of state license examination results, including teacher performance assessments, and 
specification of any examinations on which the pass rate (cumulative at time of reporting) was below 80%.  

 
There are three New York State Teacher Certification Exams candidates complete in order to qualify for certification. Those 

exams are the Educating All Students exam (EAS), the Education Teacher Performance Assessment (edTPA), and the Content 

Specialty Test (CST). The edTPA and the CST are discipline specific. Because of the size of our program, the candidates’ scores 

are aggregated. As can be seen by the data below, Clarkson students continue to perform well. The faculty work to keep the 

curriculum up to date and backward design NYS teaching standards into the coursework to provide a scaffolded and modeled 

experience in the program. This intentional design contributes to our high and consistent pass rates, graduate rates, and job 

placement rates.  

In 2019-2020 all program completers passed the CST.  

In 2019-2020 all program completers passed the EAS.  

In 2019-2020 one candidate did not pass the edTPA. That candidate subsequently completed the requirements for the NYS 

COVID-19 edTPA safety net to earn her certification.  
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6. Narrative explanation of evidence available from program completers, with a characterization of findings.  

Alumni Council: In 2018-2019 an Alumni Council was formed. The mission of the council is to provide meaningful and 

timely feedback from the field for program improvement. The plan is to meet formally once a year with communication throughout 

the year on specific topics and questions. To be eligible for the alumni council, alumni have to have graduated within the last five 

years. Alumni who serve on the council and enter their sixth year of teaching will be invited to join the Advisory Board. Fifteen 

alumni joined the council during its first year, and met for the first time on May 29, 2019. Nine alumni were able to attend that 

meeting and were joined by the chair, assistant director, the MAT recruiter, and the MAT career services assistant director.  

The goal of the first meeting was to focus on the summer intensive and recommendations to improve the students’ 

experience. Several suggestions were made and implemented: 
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● Provide candidates with more lesson plan examples. Examples should come from alumni, not faculty. The alumni council 

provided examples that were shared with students starting in the Summer, 2019 semester.  

● Make the lesson plan format more user friendly. 

● Make methods classes unit project directions more explicit and consistent. 

● Provide examples from alumni of unit projects. Again, the alumni council provided examples.  

● Emphasize backward design in all summer classes more strongly. 

● Increase instruction on authentic assessment. 

● Share detailed information about the Skye Farm retreat, including the fact that the guides are often the same age as the 

MAT students, and not familiar with P-12 teaching. 

Additional suggestions were made and considered, but not implemented: 

● Consider mixing summer lab pairings half way through the summer - the summer faculty agreed that keeping the same lab 

partner over the course of the summer was highly educative, and that shifting partners mid-summer could be disruptive to 

students’ learning.  

● Develop scenarios for high stakes parent meetings, one-on-one meetings with students, and meetings with administrators. 

This suggestion has resulted in a pilot that will be launched in the Spring, 2021 ED 504 Professionalism in Teaching class. 

It was also developed into a grant proposal in collaboration with a local improv company. The grant did not receive funding 

in 2019-2020, however the grant foundation encouraged reapplication in 2020-2021 with minor changes.  
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● Consider reinstituting the Friday Urban Round Table - plans were underway to launch a version of this old program. Due to 

the COVID-19 outbreak, these plans were halted due to the already daunting screen-time demands put on students and 

potential panelists.  

In 2019-2020 a call for membership on the council was again extended to the previous five years of alumni. Twenty alumni 

joined the council including roughly half the members from the previous year. The council met again on November 14, 2019, with 

sixteen alumni in attendance. In addition to program updates, the focus of this meeting was a discussion of the proposed Doctor of 

Arts in Teaching (DAT) degree. The meeting was run similar to a focus group during which the alumni provided suggestions for the 

DAT and asked questions about its structure, curriculum, benefits, and costs. 

The council was scheduled to meet on April 30, 2020, but the meeting was canceled due to the outbreak of COVID-19.  

This fall an email update was sent to the council with plans to schedule a virtual meeting for spring, 2021.  

 

Alumni Teaching Effectiveness: Shortly after our 2019 accreditation, an ad hoc committee was formed to devise a system to 

collect data from program completers. The committee has met two to three times per semester since 2019. The committee began 

by identifying the goals with regard to program completers. It was determined that data should be collected from the previous five 

years of completers and measure their classroom teaching effectiveness. After reviewing and discussing several models, the 

committee devised a format through which volunteer alumni could submit a lesson plan and video recording for evaluation. A 

committee of faculty and adjuncts would then rate the lesson using specific edTPA rubrics and compare those scores to the scores 

the candidates received on their edTPA. Given our enrollment, it was determined that reliable data could be gathered over the 
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course of three years if twelve alumni in each cohort participate. That data would then be accumulated to reinforce the 

trustworthiness of the findings. A pilot was planned for spring, 2020 which was put on hold due to the COVID-19 outbreak. The 

committee last met in September, 2020 and determined that it would be unkind to ask our alumni to participate in this pilot during 

this academic year. The committee plans to meet again in the spring, 2021 semester to determine next steps.  

 
One full-time faculty member is on the committee who is charting the committee’s work with the intention of publishing the process 

and findings once underway. The committee has created this process with the idea that it will be a reliable, low cost, and easily 

executed data source to measure program completer effectiveness.  

7. Narrative explanation of evidence available from employers of program completers, with a characterization of findings.  

Advisory Board: The Advisory Board consists of alumni, community partners, NYS Education Department personnel, faculty, and 

school partners. Among the school partner representatives are superintendents and assistant superintendents, principles, and 

chairs and department coordinators. The school partners on the board provide feedback on our alumni performance both at 

meetings and throughout the year when asked for feedback through email and surveys.  

 

During the 2019-2020 academic year the advisory board had 21 members. The board met on October 30, 2019 with thirteen 

members in attendance. Along with program updates, the members  discussed interview portfolios and the new teacher skills that 

should be evident in interviews. The board members  also brainstormed ideas for the spring alumni professional development and 

networking event and discussed proposed new degree offerings. The board made the following suggestions: 



© Association for Advancing Quality in Educator Preparation – September 2020 12 

● With regard to teaching portfolios: web-based, brief yet comprehensive, inclusive of evidence of teaching effectiveness and 

classroom ready skills to manage trauma, social/emotional learning, and diverse learners. A new e-portfolio project is 

currently being piloted with the class of 2021 cohort. 

● With regard to new teacher skills evident in interviews: candidates need to thoroughly research the demographics, mission 

and goals of the district, research the community and understand their needs and strengths, and explicitly identify the 

unique skills they bring to the district. These suggestions have been shared with our career services assistant director who 

works exclusively with the MAT students. He is strengthening these themes in the work he does in his workshops.  

● With regard to the spring, 2020 alumni event: the board recommended a focus on social/emotional learning. The event was 

planned with a nationally recognized speaker and workshops on this topic. Unfortunately, the event was canceled due to 

COVID-19. We are tentatively planning an alumni gathering for spring, 2021 with plans for either an online or in-person 

event. The Fall, 2020 ED 503 Professionalism in Teaching course was also updated to include several classes focused on 

social/emotional learning.  

● With regard to new program offerings: the board strongly recommended special education programming as well as bilingual 

certification, and administrative certification. New languages such as Hindi, Arabic, Japanese and Italian were also 

discussed. The special education advanced certificate is currently being written. A bilingual certification is under discussion. 

The Department has made the decision not to enter the administrative-certification market for two reasons. First, we feel 

strongly that our focus is teacher education. And second, there are two competitors within fifteen miles who offer 
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administrative certification programs. Plans are underway to add additional certifications in languages. That work has not 

yet begun.  

 

The board met again on March 4, 2020. There was further discussion about new degree offerings with a focus on meeting school 

partner hiring needs. The board also discussed the need for program curriculum updates. The board made the following 

suggestions: 

● With regard to curriculum updates:  the board suggested updates around the topics of trauma sensitive teaching, 

social/emotional learning, social justice and diversity. This has subsequently been done with an overhaul  of the ED 560 

Modern Teacher class as well as increased integration of diversity-related topics across the curriculum.  

● With regard to degree offerings: the board was updated on the special education advanced certificate curriculum 

development, the Career Exploration Internship Program certification for future MAT Business candidates, as well as the 

Master of Arts in Experiential Learning (non-certification), Master of Arts in Curriculum and Instruction (non-certification), 

and the Doctor of Arts in Teaching (non-certification). The board was also informed that the new triple certification degrees 

were submitted to NYS for review. (Master of Arts in Teaching English to Speakers of Other Languages and World 

Language with a Grades 1-6 Extension and the Master of Arts in Teaching English to Speakers of Other Languages and 

Adolescent Education with a Grades 5-6 Extension). 

 



 

5. Candidate Academic Performance Indicators 

Tables 3 and 4 report on select measures of candidate/completer performance related to AAQEP Standards 1 and 2, including the 
program’s expectations for successful performance and indicators of the degree to which those expectations are met.  

Table 3. Expectations and Performance on Standard 1: Candidate and Completer Performance 
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The Advisory Board has not met during the 2020-2021 academic year due to restrictions imposed by the pandemic. An update 

email was sent during the fall. It is anticipated that the board will meet by Zoom in Spring, 2021.  

8. Employment (and/or more schooling) rates for the immediate prior year’s completers, if known. 

Of the 40 candidates who completed the MAT in 2019-2020, 39 were endorsed for NYS certification and are employed. One 

member of the 2019-2020 cohort completed the MAT without sitting for one of the NYSTCEs. He obtained a position in an 

independent school in China (as planned). He is one of two members of the cohort who accepted positions in independent schools. 

One member of the 2019-2020 cohort returned to his home in China after completing the MAT, Chinese and receiving 

endorsement. He is enrolled in a linguistics PhD program. The individual who did not earn endorsement pursued a different career 

in the security industry. The remainder are teaching in public schools.  

Provider-Selected Measures Explanation of Performance 
Expectation 

Level or Extent of Success in Meeting the 
Expectation 
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Candidate Content Knowledge Admissions standards require all 
candidates in the MAT secondary 
program enter with a minimum of 24 
credits with an average B or better in their 
content area. MAT ESOL candidates 
must enter with an average B or better in 
12 credits of world languages or 
American Sign Language. Candidates 
then complete a minimum of 6 additional 
credits earning a B or better in their 
content area while in the MAT. For the 
secondary candidates, these courses 
continue their exploration of their 
discipline through the lens of teaching 
and learning. For the TESOL candidates, 
these two courses consist of linguistics 
and English grammar.  

The 2019-2020 cohort overall incoming GPA 
was 3.49 (BA or MA). The lowest GPA was 
2.21 and the highest was 4.0. The median 
was 3.57, and the mode was 4.0. Four 
candidates in this cohort, or 8.70% of the 
cohort, had incoming GPAs below 3.0. Two 
were from STEM fields (math and chemistry) 
and warranted consideration due to the high 
need in their fields. One candidate received 
his undergraduate degree from a university in 
China. We have learned when reviewing 
transcripts from China that the scale is 
generally different by a half letter grade. The 
last candidate was in social studies and had 
pursued her undergraduate degree over five 
years while working full time and raising a 
young child. All four of the candidates 
graduated on time, and passed all of their 
NYSTCEs. Three of the four are teaching in 
their respective fields. The fourth, our Chinese 
language MAT alum, is pursuing a PhD in 
linguistics.  
 
2020 candidates earned an average of 3.91 in 
their content area coursework in the MAT with 
a low of 2.80 (one individual) and a high of 
4.0. The mode was 4.0, and the median was 
4.0.  

Residency Pre-service 
Assessment (Validated) 

Full-year teaching residency assessment. 
Candidates must meet expectations in 
80% of the 21 categories to progress. 

96% of graduating students met expectations. 
One candidate did not fully meet expectations. 
That candidate accepted a position in security 
upon graduation.  

Content Specialty Test Results Candidates must pass the Content 
Specialty Test to obtain NYS certification.  

The cohort achieved a 100% pass rate on the 
Content Specialty Tests (NYS average: 84%). 



 

Table 4. Expectations and Performance on Standard 2: Completer Professional Competence and Growth 
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Educating All Students exam 
Results 

Candidates must pass the Educating All 
Students exam to obtain NYS 
certification. 

The cohort achieved a 100% pass rate on the 
Educating All Students exam (NYS average: 
91%). 

Educational Teacher 
Performance Assessment 
Results 

Candidates must pass the edTPA to 
obtain NYS certification. 

edTPA program pass rate, 97%, State 
average is 93%. 
 

Provider-Selected Measures Explanation of Performance 
Expectation 

Level or Extent of Success in Meeting the 
Expectation 

Community Service 
Requirement 

All candidates are asked to complete 10 
hours of community service in 
Schenectady. The purpose and goal of 
this requirement is to demonstrate the 
importance of knowing the community in 
which you teach. In typical years, the 
MAT cohorts accumulate more than 400 
hours of service to the city.   

100% of students completed some hours of 
community service. 70.5% of students 
completed 10 or more hours of service. The 
cohort average number of hours of service 
was 10.7 hours. Some individuals were unable 
to fill their 10 hours due to restrictions imposed 
by the COVID-19 outbreak. 

edTPA Rubric 2. Planning to 
support varied students 
learning needs 

Cohort average score. Scale of 
0-4.Candidates are expected to earn a 
score of 2.5 or higher.  

In 2019-2020 the average cohort score: 2.96. 

edTPA Rubric 3. Using 
knowledge of students to inform 
teaching and learning 

Cohort average score. Scale of 
0-4. Candidates are expected to earn a 
score of 2.5 or higher.  

In 2019-2020 the average cohort score: 3.06. 

edTPA Rubric 4. Identifying and 
supporting language demands 

Cohort average score. Scale of 
0-4. Candidates are expected to earn a 
score of 2.5 or higher.  

In 2019-2020 the average cohort score: 2.83. 

edTPA Rubric 6. Learning 
environment 

Cohort average score. Scale of 
0-4. Candidates are expected to earn a 
score of 2.5 or higher.  

In 2019-2020 the average cohort score: 3.02. 

https://www.edtpa.com/
https://www.edtpa.com/
https://www.edtpa.com/
https://www.edtpa.com/


 

6. Notes on Progress, Accomplishment, and Innovation 

This section describes recent program accomplishments, efforts to address challenges, current priorities, and innovations that are in 
plan or process.  
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Our efforts to continue to break down barriers to entry to the teaching field continue with two new grant funded programs. 

The Education Department received National Science Foundation Noyce funding in 2019-2020 which supports five undergraduates 

and five graduate students annually for five years with $20,000 scholarships. The undergraduates are Clarkson STEM students 

who commit to entering the MAT program upon undergraduate graduation. See more about this program and our 2020 Noyce 

scholars at this link. 

In 2020-2021 the Education Department received the Black Educators Initiative (BEI) grant sponsored by the National 

Center for Teacher Residencies which  provides cost of living support to Black teacher candidates in the current 2020-2021 

academic year. The grant also supports the cost for the New York State Certification exams and provides emergency funds for 

Fellows.  

The innovative Income Shared Agreement program was also fully funded in 2020-2021 thanks to funding as part of the BEI 

grant. This program will allow five qualified candidates to defer up to $12,000 in tuition until after they graduate. More importantly, 

their repayment into the fund will subsequently support five new candidates' participation annually. This fund will persist continually 

as long as alumni meet their obligation for repayment into the fund. This innovative perpetual fund has been presented at national 

forums, and the chair has met with several other schools of education nationally to explain how income shared agreements 

function.  

https://www.clarkson.edu/department-education/stem-ny-noyce-scholarship
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The Education Department has expanded its partnership with the Wisdom Education Group which manages the 

International Montessori School of Beijing (MSB). The Department has assisted the previously toddler through 6th grade school in 

the development of their middle and high school programs. The school launched its new middle school this year with the addition of 

7th grade, and plans to add one grade each year until fully built. The school already hired one MAT alumni. In 2020-2021 MSB 

entered into an MOU with Clarkson promising to fully fund two MAT students annually who pledge to teach at MSB for two years 

after graduation. The MOU also includes a promise to the new teachers for a substantial cost of living stipend, a starting salary 

comparable to a NYS salary, and free western healthcare.  

Additionally, the TESOL program faculty are also working with MSB to develop a joint master’s in teaching English as a 

foreign language. In its initial stages, the plan is to launch the degree in 2021-2022.  

The Education Department recently launched a collaboration with the Corning Glass Company to support the recruitment of 

teachers of color into the four school districts that reside in and around Corning, NY. Corning Glass recognizes that in order to 

diversify its workforce, it needs to support its schools in recruiting diverse teachers. As of this writing, one networking meeting has 

already taken place which has resulted in one candidate of color receiving a job offer.  

The Education Department received approval to add an additional full-time tenure-track faculty member to the department 

based on increased enrollment. At the time of this writing, the Department is engaged in interviews with two finalists for a Math 

Education position. The Department was also able to add two half-time grants administrators to assist with increased grant 

management.  

Enrollment growth has continued despite industry trends to the contrary.  

https://www.msb.edu.cn/
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Enrollment Growth: 

2016-2017: 38 

2017-2018: 54 

2018-2019: 84 

2019-2020: 111 

2020-2021*: 95 

*anticipated enrollment estimate based on currently enrolled and completed applications. It is anticipated that the 2020-2021 

academic year enrollment will be lower due to circumstances surrounding the COVID-19 pandemic.  


